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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major cities across 
the country. If you want a local angle on a news or feature story provided through this service—or 
have a direct news inquiry—you may contact one of the offices listed below. This listing includes 
the names, addresses and telephone numbers of the Assistant Regional Directors for Information 
and the states in their regions: 
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Massachusetts 
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Rhode Island 
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New York 
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Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 
212-971-5477 





John P. Hord 

14280 Gateway Bldg. 
3535 Market St. 
Philadelphia, Pa. 19104 
215-597-1139 


William I. Allgood 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 





John D. Mellott 
12th Floor 
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Chicago, Ill. 60606 
312-353-6976 
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Washington 
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U.S. Courthouse 
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214-749-2308 





Neal A. Johnson 

Federal Office Bidg. 
Room 

911 Walnut St. 

Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 16408 
Federal Bidg. 

1961 Stout St. 
Denver, Co. 80202 
303-837-4234 


Tor Torland 

Room 10007 
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San Francisco, Calif. 94102 
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Ernest Hood 
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Room 2034 
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Week of August 26, 1974 


BRENNAN JOINS PRESIDENT FORD 
IN COMMENDING MANPOWER PLANNERS 


Six elected officials who devised exemplary plans for manpower programs 
met with President Ford and Labor Secretary Peter J. Brennan at White House 
ceremonies to mark the beginning of major application of the Comprehensive 

Employment and Training Act. 

President Ford presented letters of commendation to six state, county, 
and city chief executives for the local manpower plans they had prepared for 
their areas. Cited by the President were: 

Mills E. Godwin, Governor of the Commonwealth of Virginia; 

Philip W. Noel, Governor of the State of Rhode Island; 

Thomas F. Donelon, President of Jefferson Parish Council, Louisiana; 

John V. N. Klein, County Executive of Suffolk County, New York; 

Tom Moody, Mayor of the City of Columbus, Ohio; and 


Hans G. Tanzler, Mayor of the City of Jacksonville, Florida. 


Unable to attend the White House ceremonies were three other officials 
with outstanding plans to whom the President is also presenting letters of 
commendation. They are: 

Daniel J. Evans, Governor of the State of Washington 

Calvin H. Rampton, Governor of the State of Utah 


John H. Reading, Mayor of the City of Oakland , California. 


In presenting the letters of commendation, the President said the Six 


officials were “representative of the many dedicated public officials who have 


worked hard to make this program a reality." 
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The President said the legislation, which was signed into law seven 
months ago, “represents the culmination of years of effort to reform the 
Nation's employment and training program and is truly a milestone in the 
development of a far more responsive intergovernmental relations system." 

He told the six officials he was “confident that continued personal 
leadership by public officials such as you will mean continued success in the 
implementation and administration of employment and training programs." 

President Ford also saluted the Labor Department for the rapid installa- 
tion of the new manpower legislation, describing it as "a landmark for special 
revenue sharing." 

Secretary Brennan said the Comprehensive Employment and Training Act was 
"an excellent example of how compromise and cooperation between the Congress, 
the Executive Branch, and public interest groups can result in highly useful 
legislation." 

Brennan noted that some 400 state and local governments as prime sponsors 
with a prospective budget of about $2 billion were making final plans to 
launch the major titles in the act during the next few weeks. 

The Secretary was accompanied to the White House for the ceremonies by 
Assistant Secretary of Labor for Manpower William H. Kolberg who has the 
direct responsibility for all Federal manpower efforts from the Labor 


Department. 











Week of August 26, 1974 


LABOR DEPARTMENT EMPLOYS 
GROUP OF HANDICAPPED YOUTHS 

WASHINGTON -- Norma Black, a 21-year-old black student, says had 
it not been for a phone call from her school counselor she probably 
would have been sitting at home "doing nothing" this summer. 

Instead, she is among a special group of 12 handicapped young 
people--including seven blacks--who participated in the U.S. Department 
of Labor's Summer Aid Program in the summer of 1974. 

What makes this work experience unique? 

The handicapped youths, who are from special schools for the 
blind and deaf and mute, overcame job obstacles and gained confidence. 
They say their reception in the world of work was so warm that -- as 
one put it -- "we really don't feel handicapped." 

The Summer Aid Program employs youths from Washington, D.C., 
area schools. They belong to low-income families. The entire Summer 
Aid Program has 160 participants. 

| Highly motivated, these young workers performed various clerical 
and secretarial duties. They earned $2.00 an hour. 

Nelia Summers, summer aid coordinator for the Labor Department's 
Employment Standards Administration (ESA), says she enjoyed working 
with the handicapped young people. 

She cited the program as "an excellent opportunity for the 
handicapped to get out into the mainstream." 

One of the summer aids, Debbie Ware, a high school senior, is an 
excellent typist with an outgoing personality. Last year, the black teen- 
ager received a Labor Department award for outstanding work. 


(MORE) 
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Debbie says she enjoyed her work in ESA. She said she "really 
learned a lot. Because I'm deaf, I never had a thought of working here," 
she added. 

In addition to on-the-job training and counseling, the handicapped 
students, like all summer aides, could receive instruction in remedial 
reading, typing, shorthand, English and office practices at the Department 
of Labor's Individual Learning Center. 

Other handicapped participants in the Summer Aid Program were: 
Libby Goldstein, Christine Wehrli, Anthony Gray, Linda Jackson, Mary 
Jennings, Shira Reiter, Annete Gales, Ellen Hulet, Victoria Smith and 
Morris Lewis. 


# # # 





Week of August 26, 1974 
PUBLIC HEARINGS SCHEDULED 
ON SEX GUIDELINES CHANGE 

WASHINGTON -- Public hearings will be held here Sept. 9 and 10 on 
two proposed alternatives to the fringe benefit section of guidelines 
to prevent sex discrimination by government contractors and subcontractors. 

The hearings will be held by the U.S. Department of Labor's 
Employment Standards Administration. The guidelines, issued under 
Executive Order 11246, are administered by the Office of Federal Contract 
Compliance, part of the Employment Standards Administration. 

They are designed to provide equal opportunity in employment to 
men and women in government contract or subcontract work. 

One proposed alternative would provide equal fringe benefits for 
both sexes. The second alternative would permit employers to make equal 
contributions for insurance, pensions, welfare programs and other fringe 
benefit programs. 

Hearing participants will include Labor Department representatives 
from the Office of Federal Contract Compliance, Wage and Hour Division, 
Women's Bureau and Solicitor's Office. 


# # # 





Week of August 26, 1974 


UNION WAGE RATES FOR BUILDING TRADES WORKERS 
ADVANCE 4.6 PERCENT IN SECOND QUARTER OF 1974 


WASHINGTON -- Average union wage rates for building trades workers 
in cities of 100,000 inhabitants or more increased 4.6 ssintlilil in the 
second quarter of 1974, the U.S. Labor Department's Bureau of Labor 
Statistics announced. 

The second-quarter increase, which raised the Bureau's wage rate 
index for union building trades workers to 172.4 (1967=100), was 
significantly above the 1.8 percent recorded for the second quarter last 
year and was the largest 3-month rise since the second quarter of 1971. 

The second-quarter rise in 1974 was less than the 5.0 percent 
advance in the same quarter of 1969 and the 7.7 percent increase in 
1970, the 2 years prior to wage controls. 

Over the year that ended July 1, 1974, the increase was 7.4 percent, 
well above the 4.9 percent rise for the previous year. This ended a trend 
in the last 12 consecutive quarters of the year-to-year comparison 
showing a declining rate of gain from the corresponding quarter a 
year ago. The July-July wage rate gain for 1$73-74 was the largest 
since 1970-71. 

Wage increases averaged 6.6 percent for workers in bargaining units 
with wage-rate adjustments actually going into effect in the second 
quarter of 1974, compared with an average adjustment of 4.2 percent 
in the second quarter of 1973. 

Union wage rates for the building trades averaged $8.16 am hour on 
July 1, 1974. The addition of employer payments for health, welfare, 
pension or vacation plans--or a combination of these benefits--raised the 
average to $9.55--up 4.7 percent in the second quarter of 1974 and 8.2 


(More) 
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percent over the year. In 1973, corresponding advances were 2.2 and 6.0 
percent. 

The relative importance of employer contributions to specified funds 
has doubled since the Bureau first developed such data in 1965. At that 
time, the contributions made up 7 percent of average wages plus contributions 
for benefits, compared with 15 percent in July 1974. 

Wage rate increases during the second quarter of 1974 were reported 
by nearly two-thirds of the 711 bargaining units surveyed in 104 cities, 
compared with one-third of the units receiving increases one year earlier. 
Prior to wage controls, wage rate meneunee during the second quarter 
typically were reported by a majority of the bargaining units surveyed. 

Increases reported in the current quarter varied considerably--nearly 
one-fifth were for 30 cents an hour or less and one-seventh for 75 cents 
or more. The most common increases were 45 cents and 50 cents--each 
accounting for one-tenth of the bargaining units with wage-rate 
adjustments. 

Wage increases negotiated during the second quarter of 1974 generally 
were not subject to approval by the Construction Industry Stabilization 
Committee (CISC), whose authority expired ca April 30, 1974. Only increases 
effective prior to that date or made retroactive to earlier periods are 
subject to review by the Office of Economic Stabilization, U.S. Department 


of the Treasury, which took over some of the CISC's functions. 


# # # 
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COOPERATION CALLED 'CORNERSTONE 
QF CONSTRUCTION SAFETY PROGRAM' 

COEUR D'ALENE, IDAHO---One in every five construction workers will 
be killed or injured in on-the-job accidents during the next year, a Labor 
Department official warned the Washington State Building and Construction 
Trades Council, AFL-CLO. 

"These are heavy odds, and you men are on the firing line," Assi- 
stant Secretary of Labor John H. Stender said at a meeting of the council 
here. 

Stender, head of the Occupational Safety and Health Administration 
(OSHA), emphasized that construction accident statistics are almost double 
the national rate for all industry. He declared cooperation to be the 
cornerstone of an improved safety record. 

Noting a "very viable partnership between the industry, the unions 
and OSHA" in construction, Stender, nevertheless, called for even more 
union-management cooperation, particularly in training and education. 

"Throughout the history of the labor movement, one of the most not- 
able achievements of the unions has been the emphasis upon educating the 
worker ..." Stender said 

"In the tradition of the union as educator, we are asking you to under- 
take this task:help ensure that the working men and women of this country 
know that the job safety and health law exists. 

"Let them know they have carefully-defined rights and responsibili- 
ties under the law, and what these rights and responsibilities entail. 

"I want to see employees get the personal training they need to 


recognize hazards and wor: safely ..," Stender said. 


### 





Week of August 26, 1974 


8 OF 10 HIGHEST PAID JOBS 
IN MEDICAL, LEGAL FIELDS 


WASHINGTON -- Eight of the 10 top-earning occupations for men in the 
United States are in the medical and legal fields, according to the 
U.S. Department of Labor's Pureau of Labor Statistics. 

They are: 

Physicians, dentists, judges, lawyers, college teachers of law and 
health specialties, optometrists, and veterinarians, according to the 


August issue of the Bureau's Monthly Labor Review. 


The other two among the top 10 are actuaries and’airplane pilots. 


The situation is different for women. Of the occupations listed for 
men, Only physicians are among the women's top 10. The high-earning jobs 
for women tend to be engineering and craft occupations, in which there 


are relatively few female workers. 


As might be expected, for both sexes the lowest paying occupations 
are generally unskilled. The middle range of the earnings ladder is occupied 
primarily by clerical and operative jobs, with some craft and service 
occupations and a few from professional and managerial fields. 

These are among the findings presented by Dixie Sommers, a BLS labor 
economist, in "Occupational Rankings for Men and Women by Earnings," 
an analysis of 1970 Census data. The article ranks 423 occupations for 
men and 391 for women according to 1969 median earnings. 

Also presented are data on worker characteristics, such as age and 
education level, which may affect earnings. 

Other articles in the August issue deal with employment and the 
job situation: 

Paul O. Flaim reports on employment and unemployment in the first 
half of 1974. 

John F. Early analyzes the effect of the energy crisis on employment. 

Paul A. Armknecht Jr., reviews the now-discontinued BLS series on job 


(More) 
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vacancies in manufacturing. 

Kathryn R. Gover and Beverly J. McEaddy describe the job situation 
of Vietnam-era veterans. 

In addition to special articles, the Review includes monthly 
departments presenting current labor statistics, research summaries, 
significant decisions in labor cases, developments in industrial relations 
and book reviews. 

The Monthly Labor Review is available from the Superintendent of 
Documents, Government Printing Office, Washington, D.C. 20402, at $1.40 
a copy ($16.25 a year subscription) and from regional offices of the 


Bureau of Labor Statistics. 











World of Work 


Compensation Available 
For Disaster Victims 


By PETER J. BRENNAN 
Secretary of Labor 


QUESTION: The store | 
worked in was completely de- 
stroyed by a flood, and the Presi- 
dent declared the whole county a 
federal disaster area. Can | get 
any assistance until | can get 
another job? 


ANSWER: Yes, you can. The 
Disaster Relief Act of 1969 au- 
thorizes unemployment compen- 
sation to individuals unemployed 
due to a disaster designated as 
major by the President. Individ- 
uals are eligible for assistance up 
to the maximum amount and 
duration of unemployment com- 
pensation payments in a state. 
For specific information, con- 
tact the nearest unemployment 
insurance office. 

*** * 


QUESTION: With so much 
emphasis now being placed on 
equal employment opportunities 
for minority groups in this coun- 
try, what is the Labor Department 
doing about promoting employ- 
ment opportunities for American 
Indians? 


ANSWER: The Labor Depart- 
ment is doing quite a bit to help 
promote employment opportuni- 


ties for American Indians. Re- 
cently, an office of Indian Man- 
power Programs was established 
in the Manpower Administration 
to help jobless Indians, on and 
off reservations, to gain training 
and employment. The office will 
also help Indian organizations 
qualify for funds under the Com- 
prehensive Employment and 
Training Act. Under Title II of 
the Act, more than $1.8 million 
was allotted to 214 state and fed- 
erally-recognized Indian reserva- 
tions for public service employ- 
ment. To be eligible, a reservation 
had to have an unemployment 
rate of 6.5 percent or more for 
three straight months. 
*** * 


Editor’s note: If you have a 
question regarding job training 
and placement, labor-management 
relations, job health and safety, 
equal employment opportunity, 
wages and hours, employment and 
unemployment, prices and earn 
ings and other matters involving 
the U.S. Department of Labor 
send it to: 

Peter J. Brennan 
Secretary of Labor 
“World of Work” 
U.S. Department of Labor 
Washington, D.C. 20210 











Dear Consumer 


Juggling Your 
Use of Electricity 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


The supply of electricity is somewhat like the 
juggler at the circus. He has no problem juggling 
several things at the same time, but just give 
him one more item to toss around in his juggling 
act: He may lose control and drop everything, 
or he may get mixed up or slow down. 

The electricity supply that services you and your 
neighbors can handle the clothes washer, dryer, 
water heater, refrigerator, dishwasher, the lights 
and maybe the stove. 

But if you turn on air conditioning on hot, hu- 
mid days, that might be too much to handle. Result: 
The electricity may not juggle all those things as fast 
as it used to do. That’s called an electrical brownout. 
Or the electricity may drop everything. That’s a 


blackout. 


According to the Federal 
Power Commission (FPC), a 
blackout occurs when there is 
an interruption of electric 
power service to your area. A 
brownout, on the other hand, 
is a reduction in voltage. 

Blackouts and brownouts 
occur whenever there is a 
heavy strain on an area’s 
power supply. But they are 
most common during periods 
of high heat and humidity 
when the demand for air con- 
ditioning is at its greatest. 
The rule of thumb is some- 
thing like this: the greater 
the heat, the higher the de- 
mand for air conditioning— 
and the greater the chance of 
a power failure. 

Additional strains on the 
power supply occur during 
periods like the early eve- 
ning when people are making 
dinner, turning on the televi- 
sion news and adjusting air 
conditioners to make the 
home cooler. 

To prevent blackouts and 
brownouts, FPC is urging 


both industry and consumers 
to conserve electricity. For 
consumers, this means: 

@® Running air condition- 
ers only on hot, humid days 
and when the house is occu- 
pied. 

® Setting air conditioner 
thermostats at 78-80 degrees. 

@ Turning off as many 
lights and other electricity- 
using appliances as possible. 

In addition, FPC is ask- 
ing consumers to limit the 
use of electric equipment 
(your washer, dryer, dish- 
washer, iron and other heat- 
producing appliances) to the 
early morning and late eve- 
ning when electricity use is 
not at its peak. 

For more information on 
electricity and how to use it, 
you may want to get a free 
copy of Energy Conservation: 
It Benefits All of Us. Send 
your request to Federal Pow- 
er Commission, 825 N. Capi- 
tol St., N.E., Washington, 
D.C. 20426. 





